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TOWN OF POUND RIDGE 

RESOLUTION AUTHORIZING THE SUPERVISOR TO APPLY FOR AND RECEIVE 
FUNDING UNDER THE 2024 NEW YORK STATE WATER INFRASTRUCTURE 

IMPROVEMENT ACT (WIIA) GRANT PROGRAM 

 

WHEREAS, the Westchester County Department of Health (WCDOH) detected contamination 
in Scotts Corners drinking water wells from per- and polyfluoroalkyl substances (PFAS), 
commonly referred to as 'forever chemicals', with levels greater than New York State standards 
for two common PFAS compounds, perfluorooctanoic acid (PFOA) and perfluorooctane sulfonic 
acid (PFOS); and  

WHEREAS, the Town of Pound Ridge proposes to create a water district and install drinking 
water infrastructure to provide safe drinking water to an area within Scotts Corners that is known 
to be contaminated by PFAS and other contaminants; and 

WHEREAS, grant funding is needed to make the drinking water project fiscally viable; and 

WHEREAS, The New York State Environmental Facilities Corporation (NYSEFC) provides 
grants to municipalities under the NYS Water Infrastructure Improvement Act (WIIA) grant 
program for drinking water and sanitary sewer improvement projects; and 

WHEREAS, the program requests that the application contain and/or show evidence of project 
readiness, including a plan of finance with bond resolution, a stamped engineering report, 
environmental review and district formation documentation, and contracts for engineering and 
legal services; and 

WHEREAS, under said legislation, eligible applicants, in the case of municipalities, are required 
to authorize an official representative to file the Application; and 

WHEREAS, the Town desires to pursue this funding mechanism for assistance in completing the 
Scotts Corners Drinking Water Improvements; and 

WHEREAS, drinking water infrastructure generally includes a connection to the Aquarion water 
supply system located on High Ridge Road, extending along Upper Shad Road, and Westchester 
Avenue to Scotts Corners; 

NOW, THEREFORE, BE IT RESOLVED that the Pound Ridge Town Board hereby authorizes 
the Supervisor to execute and file an application on behalf of the Town of Pound Ridge with the 
New York State Environmental Facilities Corporation (NYSEFC) for a WIIA grant; and 

BE IT FURTHER RESOLVED that the Supervisor is hereby authorized and designated as the 
representative and to act as such in connection with WIIA Applications to provide additional 
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information as may be required, including all understandings and assurances contained in the 
Applications; and  

BE IT FURTHER RESOLVED that the Supervisor is hereby authorized and directed to execute 
any contract and/or agreement with the New York State Environmental Facilities Corporation 
(NYSEFC) in connection with the Application and is further authorized to request and expend 
funds from New York State Government pursuant to said contract and/or agreement; and 

BE IT FURTHER RESOLVED that Deputy Supervisor Diane Briggs is hereby appointed to be 
an “Authorized Representative” for Scotts Corners Drinking Water Improvements funding and 
financing and authorized to act on behalf of the Supervisor when the Supervisor is unavailable; 
and 

BE IT FURTHER RESOLVED, to the extent all or any actions hereby authorized have been 
executed and/or performed by the Supervisor, all are hereby ratified and confirmed, and this 
Resolution takes effect immediately. 

The foregoing Resolution, offered by _______________________ and seconded by 
________________________, was duly put to a roll call vote as follows: 

 

KEVIN HANSAN, SUPERVISOR & CHAIRMAN VOTING     _____________ 
ALISON BOAK      VOTING     _____________ 
DIANE BRIGGS      VOTING     _____________  
DAN PASCHKES      VOTING     _____________  
NAMASHA SCHELLING     VOTING     _____________   
 

The foregoing Resolution was/was not thereupon declared duly adopted. 

 

DATED: 

 



8XX Paid Parental Leave 
 
Policy Statement – The Town of Pound Ridge provides paid parental leave to eligible 
employees following the birth of their child or the placement of a child for adoption or their 
foster care.  This leave must be taken within one year of the birth or placement of their child.   
 
Eligibility – A full-time employee is eligible for up to twelve consecutive weeks of paid 
parental leave in accordance with this policy.  A part-time, temporary or seasonal employee 
is not eligible for paid parental leave but may be eligible to take leave without pay following 
the birth or adoption of their child.  A full-time employee is eligible for this benefit after they 
have successfully completed their probationary period, as defined by Westchester County 
Civil Rules, and have achieved “permanent” civil service status. 
 
Benefit Details – An eligible employee will be compensated at their regular rate of pay 
throughout their absence under this policy.  The Town will continue to pay its portion of any 
applicable health insurance premiums while an employee is on approved paid parental leave.  
Employees have the right to return to their same or comparable job upon return from a paid 
parental leave absence. 
 
Notification Requirements – If the need for paid parental leave is foreseeable, the 
employee should give notice, in writing, to their Department Head at least thirty calendar days 
prior to the commencement date of the paid leave.  The employee and Department Head 
must submit a written request to the Town Supervisor’s Office for review.  The Town 
Supervisor will have full discretion to grant paid parental leave. 
 
Family Medical Leave Policy – Paid parental leave must be used in conjunction with leave 
under the Town’s Family Medical Leave Policy (Section 509).  An employee must be 
approved for a leave under the Town’s Family Medical Leave Policy, prior to being granted 
paid parental leave.  At the conclusion of the employee’s eight weeks of paid parental leave, 
the employee may remain out of work for an additional four weeks, however their leave will 
be unpaid, in accordance with the provisions of the Family Medical Leave Policy.  An 
employee will have the option of using their paid leave benefits during this four-week period. 
 
Employment Restrictions During Leave of Absence – While on an approved paid 
parental leave, an employee may not be employed by another employer, or perform work for 
a personal business, during the same hours that the employee was normally scheduled to 
work for the Town of Pound Ridge. 
 
Accrual of Paid Leave Credits – An employee will continue to accrue paid leave credits during 
a paid parental leave. 
 
Union Employees – An employee who is a member of a collective bargaining unit is not 
covered by the Paid Parental Leave provisions set forth immediately above and should refer 
to the applicable collective bargaining agreement. 
 











Town of Pound Ridge 
Tel.:  914-764-5511 
Fax:  914-764-0102 

 
 
 
 
 
 

  Town House 179 Westchester Avenue Pound Ridge, New York 10576-1743 

To: Town Board 
 
From:  Andrea Russo   
 
Date: May 28, 2024 
 
Re:  Hiring Seasonal Summer Staff for 2024 
 
Pool Staff 
Booth Guards Salary Range $13-$14 per hour 
Number of staff range: 20-25  
Lifeguards Salary Range $16-$18 per hour 
Number of staff range: 70 Lifeguards  
Head Guards Salary Range $20-$22 per hour 
Number of staff range: 4 Head Guards  
Directors and Assistant Directors $25-$30 per hour 
Number of staff range: 3 Directors  
Lessons Instructors Range $16-$25 
Number of staff range: 6 Instructors 
Swim Team Coaches Range $1,200-$8,500 
Number of staff range: 5 coaches (1 head, 3 assistants, 1 dive)  
Camp Staff 
Counselors Salary Range $2,610-$3,800 
Number of staff range: 40-60 
Activity Specialists Salary Range $3,800-$6,000 
Number of staff range: 10-15        
Directors and Assistant Directors Salary Range $6,00-$14,000 
Number of staff range: 1-4 

 
Respectfully, 

 
 
       Andrea Russo  
       Supervisor of Recreation & Parks 
 
 

















LOCAL LAW NO. ____ OF 2024 
 

TOWN BOARD 
TOWN OF POUND RIDGE 

 
LOCAL LAW REGARDING 

ENACTMENT OF A MORATORIUM 
 

A LOCAL LAW to enact a 
moratorium on development in 
the PB-A, PB-B and PB-C 
Zoning Districts. 

 
 BE IN ENACTED by the Town Board, for the Town of Pound Ridge as 
follows: 
 
SECTION 1.  TITLE 
 
This local law shall be entitled, “A Local Law, pursuant to Municipal Home Rule Law §10, 
to enact a moratorium with respect to the approval of building permits, variances, special 
use permits, site plan and subdivision applications concerning properties located in the PB-
A, PB-B and PB-C Zoning Districts by means of amending Chapter 113, Zoning, of the 
Code of the Town of Pound Ridge and superseding the corresponding sections of the New 
York State Town Law as they apply to time periods, filing deadlines and statutes of 
limitations for said “applications.” 
 
SECTION 2.  LEGISLATIVE INTENT AND PURPOSE 
 
The Town Board hereby finds as follows: 
 
1. In January 2010, pursuant to N.Y. Town Law, the Town adopted an updated 

Comprehensive Plan (the “Comprehensive Plan”) setting forth goals, 
principles, policies and standards for the immediate and long-range 
enhancement, growth, and development of the Town, including land use and 
zoning. 
 

2. The Comprehensive Plan identified the Town’s existing business districts and 
specifically recognized the unique issues facing Pound Ridge regarding future 
commercial development in those districts.  The Comprehensive Plan noted 
the importance of maintaining the small-town character of Scotts Corner 
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while permitting sufficient commercial development to meet the Town’s local 
needs.    
 

3. While the Town is considering issues related to further commercial 
development in its commercial zoning districts, New York State legalized 
adult Cannabis use in March of 2021.     
 

4. The State also established an Office of Cannabis Management (“OCM”) with 
its own rules and regulations relating to the operation of cannabis 
establishments.    
 

5. The Town Board believes that a moratorium is necessary and advisable to 
maintain the status quo while it assesses the implications of these new State 
rules and allow the Town to collaborate with OCM to protect the best interests 
of the Town as it relates to further commercial development within the Town, 
including the location of businesses related to adult cannabis use within the 
Business District. 
 

6. The Town Board finds that maintaining the status quo will protect the public 
interest and welfare.  A moratorium will promote community planning values 
by regulating land development based on a carefully considered plan and will 
prevent potential applicants from obtaining certain land use approvals that 
could conflict with or comprise the Town’s Comprehensive Plan while the 
Town evaluates the impact of future development in these areas. 
 
 

SECTION 3.  MORATORIUM 
 
 
1. Effective immediately and continuing for a period of six (6) months following 

the date on which this Local Law is filed with the Secretary of State, the Town 
Building Inspector, Planning Board and the Zoning Board of Appeals 
(collectively, “Land Use Boards”) shall not issue any determination under the 
State Environmental Quality Review Act (“SEQRA”), or issue any final 
determination on any non-exempt building permit, variance, special use 
permit, site plan, certificate of occupancy and/or subdivision application for 
property located in the PB-A, PB-B or PB-C Zoning Districts. 
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2. Any non-exempt applications submitted on or  after November 14, 2023 may 
be heard and reviewed by any Land Use Board, but may not be subject to a 
vote on a determination pursuant to SEQRA or a final determination on the 
application.  The Land Use Board may hold public hearings and discuss the 
application, but the Land Use Board may not formally approve or deny such 
application while this moratorium is effective. 
 

3. Notwithstanding the foregoing, the following applications shall be exempt 
from this moratorium: 
 

a. All applications for building permits, variances, special use permits, 
site plan and subdivision approval submitted before November 14, 
2023. 
 

b. Area variance(s) for 1-family or 2-family dwellings. 
 

c. Building permit applications for work that does not require 
approvals from a Land Use Board. 

 
d. Applications of any kind which involve work that the Building 

Inspector reasonably believes is being performed primarily for 
health or safety reasons, or which will be undertaken in existing 
commercial or retail structures for existing operations having a gross 
floor area of less than 3,000 square feet. 

 
4. The Town may, by resolution, terminate this moratorium prior to its 

expiration, or alternatively, extend the moratorium for a period of six (6) 
months, as the Town, in its sole discretion, deems necessary to properly study 
the impact of development in the PB-A, PB-B or PB-C Zoning Districts under 
the Town’s existing zoning regulations and allow for the adoption of any 
zoning amendments deemed necessary. 
 

5. In the event this Local Law causes a severe financial hardship to a property 
owner, an application may be made in writing to the Town Board requesting 
an exemption from the provisions of the moratorium.  After due notice and a 
public hearing on such application, the Town Board may grant an exemption 
with such conditions as it may deem reasonable and necessary, provided such 
exemption is the minimum relief necessary.  No exemption shall be granted 
except upon a determination by the Town Board that severe financial or 
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economic hardship was directly caused as a result of the application of the 
provisions of this Local Law. 
 

6. Pursuant to Municipal Home Rule Law Section 10, this Local Law shall 
supersede any inconsistent provisions of New York State Town Law for the 
entire duration of this moratorium, including any extension thereof. 

 
SECTION 4.  NOTICE TO APPLICANTS – ZONING CHANGES 
 
This section provides notice to all applicants that although an application may 
proceed through the review process, the applicant proceeds at its risk, because such 
application may be impacted or denied because of a change in zoning requirements.  
Approval shall not be granted unless the application complies with all zoning and 
other requirements in effect on the date of approval. 
 
SECTION 5.  SEPARABILITY 
 
The provisions of this Local Law are separable and if any provision, clause, 
sentence, subsection, word or part thereof is held illegal, invalid or unconstitutional, 
or inapplicable to any person or circumstance, such illegality, invalidity or 
unconstitutionality, or inapplicability shall not affect or impair any of the remaining 
provisions, clauses, sentences, subsections, words or parts of this Local Law or their 
petition to other persons or circumstances.  It is hereby declared to be the legislative 
intent that this Local Law would have been adopted if such illegal, invalid or 
unconstitutional provision, clause, sentence, subsection, word or part had not been 
included therein, and if such person or circumstance to which the Local Law or pert 
hereof is held inapplicable had been specifically exempt therefrom. 
 
SECTION 6.  EFFECTIVE DATE 
 
This Local Law shall take effect immediately upon adoption and filing with the 
Secretary of State as provided by the Municipal Home Rule Law. 
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